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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part H—Sec. 3(0] 


3iM?t t; 

(^) “cbi^d^ cm ^mPT” ^ ^ ^ 3d^ t 3TTifm 

^ ; 

(^ “f^RHT” ^ cl^t €IRr 26 ^ 3!^ ^ 

■jtpMtt 3 n^ Pmn, 2006 3 tM^ t; 

(^) “3ijT^[^cp ^ ^ ?IRr 12^ ^ 3T#T eipfm ^ 

^ ^Tf^rl^ 3Tf^ t ; 

(?T) ^ 3lk 17 ^ ^ ^ R^cf^ f. ^ t 

1^ 3Tf^i|+i 3ik arf^rt^RFH C^ 3T£fr^ ^ ^ f, ^ 3|4 

# 3Tflrf%^ 3jk # f I 


3. 4ti<iVi cfe : '6iit4ixo| “-( 1 ) 3?pfHj, cf^t ^ 3ryft^ 

STT^ arf^cpiR^) ^ f^, ^ cp>i^rnfM ^ 

^ pRm cj5t ^ cf5t ^cmr cf^ cqn ^ ctcpmpi ofhf 3pfl<j>d «7>^ 

I 

(2) 3iFfm ^ cmfxnfM ^ ^ cpt ^ ^ 7[ ^ 

^•4 ^ f^ ^ stt^ 3TT^, ^ 3E7% cb^dlR^it c^ ofk 

^SrR^rf^ cf^ fcrflcT cf^ ^ 3n^ ^ cf>^ | 

^ ^ ( 3 ) ^ ^ HiRich qiReTf^ m ** 1 ^ “ift 

'Hpiffid ^ ^ ^f^cr> +ivii^Rili tR- czrf^^ cm RifivjR ^ ^ci>j|i I hiRi^ 

RR^Tpr^. 20000/-w? (^ wf) rI^ hrt % 3 if^ # ^ ^ REcit ^r wf>R 
^ eft v5mT^ I 

(4) (^) 3fRtn. ^ ^ ^ %T ^ cmRT Slicl^'Mch t ^ ^ cf>N c^ ^ 

"5^. ^ Rrw=ft afR ^Tcff w artcTPicF cmtcfjR Rt^ert cmr i 

(^) 3i(iiVi, artcif^ cfj4cr?Kl hh^ ■#ht ^ ^t^ ^'t^iii cfr^ 

^ 7 ^ ; 

aiRtR ^TWN ^ ^ ^ ^ aRtR gRT RsRnf^R 

HR^ c^ ^cRT 20000/- WJ (#^ ?RTR c^^) 5rf% HRT ^ arf^ # I 

(^) aTRfR, aiR^ fctrftR 'tleli5cr>K ^ R^RRt ^RlRlch tf^RcT 3 jk RjcNt <f5t 
jtc^Ri ^ fvJRcm MieR ^ f^ ^ aj^dPicb cmtciTRt ^ JcTOt rtt sztr ^ 
M?^id 3{#aPicr> cmtcm^ c^ f^ 3 ^ 5 ^ ttrt stk §f^ch c^ 3 tw^ ^ 
^ 3ltdRlc^ cb^chK'il Rft ^RmI cfR^T^TTT | 
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(5) ^ ^ ^ ^ ^ 3n^. 

^ 3ft? articrt^!»i MiW'S ^ (ysr <M4mctcb a^fecht^ ^cii^4>w % 

PfO ^ ^ ft^EH sfk ^ 3fPi<t>Pid 13iFr ^ ^ w ^ f^4BF afr? ^ ^ 
^ ^ ^ <»>4i^iRiii "m ^ ^ ^ ^ 

^ Wf 3TT5 i^HdH 3|#nj 3?rf^ l' 3TPfm. fefeld 3?!^ ^RT W 

^ 3IRfm ^ g>rf ftcT ^r ^ 3n4?’!I<t> ^H«dl t. f%4EWl 3j^ ^ 4 

^ ^ ftiPicf ^ I 

^ ^ ^ 3?f?m ^ Tpif ftRft 3fr^ g?t ^ 

^ -^m ^ w ^fRg>R in^ vsn^ v^ 3n^ ^ simR ^ ^rrtfF 

^ ^^P«d wfir, ^r^'^Rid ^“^snPr ^ oyf$i41 ^ 3 rt ji^ ^ 1^ ji^ 
^ 3?^ftd snwoff 3ft^ 3?^ ^ smrf^ ^ ^5^ 

(6) 4?#^ ^iWR ^ ^ft ^ ^ wpft d^»4tirR4i ^ ^ 4 

3rRiPT ^ ifi^^ vjfpft t, ^ ^ R4Eid 3ft?^ (f^pPr 

mu. ^c^, PrPr, ^ 3fR 3fPr5[m -dP^iRid ^ ^ #it ^ 
3n?fF ^f mIciPi^RM ^ ^ 3iPi<t>Pid ^ ^ I 

(7) 3TRfm, 3N% d>4diR,4i .^, ^ PriEidt 3ik TRff v^r 3n3fm srt gft 

3!SIZR ^ 3f^^yH ^ 'OT 3TRfm ^ ^ ^'4l^d ftfTR, d4>»ftdn ^ 3nf^ 
^ Pr4m^ jjftm afPmrtd ^ 3 |srh 5m 

I 

(8) 3?mPT, 1^ ^ 3l^4tdd % pFffcfPtd ^ WT ^ RPl^H W 

3n7^ if>4dlR!ft ^ ^ 3?^^ ; 

(^) 3mfF ^ Pritr ^ 3rPr cn^diR^S ^ ^ ^ ^ l^feodi 
; 

(n) ^ 3TpRRft "u^ Prfir ^ ^«nw; 3ft7 

(et) 3rT^ d>*?tnR5!lf ^ 3nwT 3fhr.3rf?iRR 3lW ^ 3n^ ^ 

3rM I 

4. wiOT Twm ti5r -(i) 3n%r ^ ji?^ «»>4di'5) ^ 5nPm>i^t ^ ^ 

^ 3iraPT E[Rr ft^zrr m. ^ ^f^Rrr jftrt ^ jr^ct ep^ i ^ ;rm 
m(. Pt^Rd ^ dT^ ^ xjg? ^ «fk7 5 r^ ftjzn Mmmr l 

(2) 3TraPT, ^tROt ^ am ft^RTR f^R?^ TEft?R RlR)oHI 

5RTDm 5R5d mr vjfPfT t I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part n—S ec. 3(i)1 


(3) sTRfm, ^ ^ ^ ^ fer ^ t ^ 

5Fnum ^ vf^ ^ wfim ^ ^ tcife^ ^ 3 tt^ gr?r 

3lf^cUiK1 ^ ^1^ I 

(4) 3TTOW frll^oH! SHTFm ^ SRPTsfer ^ cf>RUT \5WH^R{d 

IF54^ cf>t. 3Tf^ m ^ gRT ^ ^Ffiqq^ ^ f%^ ^IFfT^T 

^ 3T#T 5^:f^r5f^ ^ ^ ufTTTTft I 

(5) cf^ Wr ^^RKT «H|umol 3I^fe?T ^ ^ ^ ^ 

c2lf^, i ^ ^ ^ 5R^ ^ JRFTOI ^ % W WT ^ »ftdR 

OTTtfDT 3I#?T ^:Pl^dd ^ % \ 

5. Tlf^^IT, h4)<jiu| 3ral&, 3ik <Hfi|c|lWdl “{l) ^ 3R«n4t RRri^ij 

^ TEj ^ ^ ^ sraf^ ^ ^ w 17m '^miR c^ 

3lk 5I%OT ftiTFT (^ 3fr ^ a) l[Rr ft5TT ITTT wfeNf? ^ 

^ TTf^^ ■qr tp^OT 3T^ w I ■2JT ^ ^ sTcffir ^r, 

37Tf^tcp>r^ gRT ^ ^ cfmr afr^^TRP xH^^dl t ^ oMidd^ld HT-Mdl’ TJcp 
^ 3T^ W f^^lRd ^ j 

( 2 ) (cf>) ^OT 37cri^ ^ ^ ^ ^ WTRT 4>4dl'5) 3R8JRit ^ ^ 

I 

(^) >m4t Rf^Rjf ^ 17^ 1^ tjtt cfj^rnfM ^rf^aiT c^ ^ ^ cf? 

^ ^ Cp^ ^ viTE?4t ^7^ ch4-cII'^ fcrf^ 1%^ q^^TT 4 ^3 tM 1^ ^ ^ I 

( 3 ) (^) ^ 4 37^^ Njqqf^d Rmpr. sirqtq ^ qc4q> cb4d i > [t 

(f4R4 ’^i^ciPici? cr>4cf7K qr ■?7WT^ cf>4g7^ ^ f^) ^ f^ ^ ^ ^ 

37r3 vim qmr t, #tt i 

(^) ^ (^) 4 14^4 TO c4 ^ ^ 14 , 3TFfm 7Tf4^ ^ TO t f4> 4^ ^^rr 
i%d 4 % 4t f4R4 cij4w4 ^4, f^Rga 4 4N ^ ^4 ^ 4^ ^Tj^rr 

^ W7r 4 4H HR7 qq 4 to 3ik it 4 4^. ^qrRrfer ^^4 m 3nc4f4q? 3rf4^R #tt ; 

(i) ^ ^ tjt ^4^ tjt xi^ rR- f 34? 44!^ ^ arrj 

3TO qR4 ^ ^ sTRit^ ^ ^qrsrf 4 qf4fe ^ an, q^j-ciid cif Tdr^ q4 

% ; 

(ii) 3m ^ ^34 4, nwT ^ g4 sttj sto ^r ^ 5^54 ^ q^ro ; 

(iii) qrf^q^ q4 f^Rsid 4 c4q qR7 ^ q4 '^ddi 44 

3n4m ^ f4R4 Ch4di4 q4, 744 ^?Hp-q7 qi ^ qi qq q? t dt ^TO^ 
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^ ^ ^ ^ ^ ^ ^ ^ ^ Wr % ^ 

^ ^ ^r ^r ^ «rT, ci«rT 3 ri ^ 4 wt^ ^ ^ 

3ng SIRT ^ Hrciid, ^ ^RT ^ 'tlqfPl'jTi ^ ; 

X?^ srrzfm, f^Tef^ ^ 3I#T ^P>4^ ^ ^ 3r#T 

WRTT t, ^ f^yiRd ^ \ ^ 

(iv) ^ its (w) ^ ’R wrr^ (i) 3lk (ii) w ^ f^PJ^H (3) ^ 

(1) ^ ^ 5(3)(^) ^ (i) ^ (ii) §RT 

PTc;^ 5flf^^fi ^ 5Rft^ ^f. 3?Fim C^ f^5^ g>4WTlM ^ .^d^Pf^xT ^IRT MWlftd 

W t ^ ^ ^r ^3^ ^ 3!ftfcfP§?r fIcT ^ 

ftPm ^ 3!ffr^ arRfPT ^ ^ ^diPi^xi #1 

( 2 ) dJ^xii'?! ^ ^ 3?ft^ ^ PRf^ ^ ;jdf3dWvi 'm^. ^ 

4>*^di'5\, 'dmNuidiji, smdT ^ 3n^ ^^^rPrfd ^ 1^ ^STT^^^ 
^J^Rff w ^ ^ ^ viT^ 'SWr ^5W^TT ^ ^ jfNfcT ^ ^ 

^3w^f? ^ m ^ ^ ^ ^ 3Rf^ ^ mi v5n^ 11 

( 3 ) ^ ^>4^. ditiiyuidiii, w!?iT ^ smrr^r w ^idiPi^-d ^ ^tht 

^ ^ f^R gR% ^ ^ ^ ^ 41 <r arPmf^ 

^ g? %mPifer ^ siST 11 

( 4 ) ^ WT ^ ^PrfPrzfr ^ mm f? # ^ 

4)|4mm 4> 3?Pm^!t arraPr ^ ai^nldd aiPrjfRT 1 ^ arPm 

an^^ mRd xsfnpt i 

( 5 ) f^Pm 5 ( 3 ) {is) (i) aik (ii) ^ Prf^ ^ ^ f^Prf^ arr^ ^ 

1 ^;^ ^ ^ ^ ^ ^ ^ cp^ ^ arnfm ^ ^ ^ ^ RT^ 

^diPr^Ri, a?raPT ^ 4>4 -cii'^ ^isnf^iPr airg^rr^?fkT 
^ ^ ^ ^ # un4t I 

(6) f^Pm PiHf^Rad #r,-i( i) aipfm ^ 1^ d>4xii'^ 

y^’cf) ar3?TR?Pmy ^74<<!ft^t a?R»T ^ ^ mm ^ ^ mmi ^ 

RPiR^^>Rif ^armkf TRafTjfr^T^ d>4di4) ^ ^TariPr^^d mim ;m 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II —SEC.3(i)l 


(ii) gft ^ ftr? zn ^ fWrf 

^ Hioi't at^arawT ci>r jmrftcT cp^ ^ ^ wi 

^ ; 


(iii) ariEiR airatir ^ cp^grft ap?^ wfipt^ ^ it? ^ ^ 

^ ^ ^ f^ra^ ^mrf^ wh/wh g^ apiit 

JIM gR ^ gi g4 gf( ^ gj^ ^ gggig tfjat Btgr giftg, jTf=gf?r 

# ftpj ggggg gft t I 

*. ^grail cpi ggfg^ - (i) g^sroi gft argflr ^ atwT# gs^gi^ 

^ ftgi ^ ajk gg^ wrj^ f^, jnilmgit gi 

sifegg^ ^ gf^ ^ ^figra gR I 

( 2 ) TjteRi g>t aigRt g5» ^ratggg ^ ^ ^ c[r% ^ g^gra aRgpft ggtgrft g5t 
i^^gra^g^t^^ggi gra gi /(jggr ^ wh tr gcp 1^ ^ ^ 

Rgig 5iin gsRut gjt ftgj, ^pgtg g5t rt 1 

i 


( 3 ) wjft gg ^ ^RtflsTT gg Pfggg gg ■g)4gi'{l gft %gTg, 

^:g^a(k^ gjpNf gjf f%g_ ^ ^ grf^rgg^t gj 

Pl<4(3g ijiiRl<t>i'{l ^ gf^ gst^ gifitgg^t, ggngr gR gr^ I 

( 4 ) gfMar gft aig|®i ^ gjgftggg gig ^ ^ gsg^ ^ gggm, gf^ ;jgi^ gg RT aig 
gR ftgi I'lgi ^ cit gs)i41 Pig'lun 4 ftitil gj^gi^t g>t ^gig ggngi ^ rt ; 

g|j5 gemit ^gr 4 g^^gi^l g5) ^gr ftfStgg ^ 3 I#t gTgtj% ^ 
gi^ g#j^#4t,R?f ggp ggft f%^fgg giUrgj# ^ 3j#g, gmig ^Nt aftg g4 gr gsigg gg 
g^ gg f, ^ag?^ f^Rft sqf^ gig grf^ f^ Riggr: 

^ ^ ft>gft g>4gT4t gjf, ^gjgft ai^gr aftg aj^gg ^ g g^cKi gj^ 
an^gjf^ gf^ g^i^ t, ggmftcT gft ri aftg gf^ gg ggi %f$eT gfr 
't41cpig g^ t git gg<j51 ^tgig gmigr gii gft Rigjft 1 

( 3 ) H gwift ^ 4 'g?i^ gjjtgift, gm 5 nflra 5 r& gigr gsjgcT; ggr^ RirggR gfi 

% gg f^. arratg gt ai#i aig4t g^grg gf ^t%gT I 

(gs) ^ ftjgft gsggjt gg ri aicT ftjg ri 4 gggR, angftg ^ gsirift ^gi gg g)|^ 
^#gr5t, «ngtg git ^ ^ g^gtf^ gR fen Rrai # gt gg ijgigit gmra Rg4 ^ 




[<FTn—^p»g3(i)] __ I 7 

OT#r»T ^ ^ 'H$irr^d ^ ^ ^ ^ ^ 

^ ftTTj ^ >(j;^ ^ wit %. Prait ^ ftPiR^ smfir ^ ^ t, 

vJ'ticp ^ 'ti*l^c<4 ^ fcl^ I 

f 

7. ww ^ ~(i) 3Rfr»T ^ ch4tn^) ^ w w wHid^ui tr; ^nwsit ^ f^, ^ 

^ ^ # Ti^ ^ cb4diR4t ^ 

RPiR«<i ^ wxj, T(m ^ 3jk '*1% ^ ^ im i 

(2) 3Trzfm, ^ 3I^Htdd %. ^ ^ 3TR92m> 3mi 

cb4diR4t ^ ^ ^ 3jt^ ^ ^ I 

8. 8lfew^-*(l) 3?W^, cbl4mdcb 3rf^J^ 3tt? fM^ 

OTi wi ^ wm ^ afR ^ ^ fi4^ aiRmwR I 

(2) arezw, 3fr4r»T afN’ ^ ^ ww ^ ajk ^ f^ ^ wr 

4 fi^T 3TRm>iit ^ I 

(3) 5^ chi4m<Hcb 3i(^chi^, 3n4t^ ^ ^4wR4t a^ anit^ ^ ^ 4 

% aii^i^chH^i c2jR^4f ^ ww ^ aik ^ ^ fM ^ 4 Pl 4 ^tj| 

arRrw^ ^ I 

( 4 ) €^i4qidcf>r a#w^. RiRad ^ an^ Irt, w Pr^ ^ ^^m 

^ afk^fii ^ ^ «4laH ^ Pi4^ui arRr^ ^ arnfm ^ f^Rtt a?^ 
adlm^. SRT JraW wi 4ka #1t i 

' K 

(6) ^ 5i«JPT, wj? W a#k ‘w’ g?ifwiR4t ^ rt4dui artlt^ 

I . 

9 . ^ Tmr, 3r4l^ ^ ^ ^ wm f^iRft ^ 

W^T W ^ ^ arf^ ^ d^lldN ft^it ^ ^ ^ TT? Pld>ldl ^ w^ : 

^ m^. I^Rad 4 an^ gRT, I^Rm ^ ^ amtm, 

d5i4md^ aiflm^ ^ ^ ^ ^ aiRtm ^ ^ f|?T ^ arfro^ f, 

an^^w ^H^di t w^T w sjf^rncT ^ ^ 1 

^ ^ afk ft? g?5q cbi4mdch arft^, feiRad ^ ajft^f eirt ^ ftPm ^ 

;ra^ ^ 4>i4qidd? arft^, ^ ^ ^ ^ ftwft 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


(Part H—Sna 3(i)l 


^ ^ ^ ficf ^ 3llc|5?^cb f, STTcT^^T^ t dl^KUi ZR oaRd^id 

10. IRft 3^t? 3ffiw €R-- c^l4Midcb ^Tr5rT 

^ £[Rr t, trr ^ I 

11. 3^k i#--3mfm # cb^xiiRql' ^ 3ik 1#, 

^ cf^rnfM #, # ^Tc^FfPT 4ddHH 5nf% ^ t, cTT^ RrihI 3ik 3Tf^ # 
RPiqfild #t : 

; 3n#q^ 'd'icTJK # ^ ^ ^ # Rqzi T? ^ f$n:|Tf cfr^ 

^ ^J#tFd Pmt ;sfR3iT^ qRq#T ^ ^?I## I 

: 12. mI-iR 3I#iT ”51^#^, T? ^fhf 

ST^qH ^ ddi?x<id orf^R #t tT^, WT^- iTR^ '^TWR # 

qqf^^' sfR fcirrm vm^ ■^^jt ^JTpfetq? f%^T# # q?t "^mr# i 

!i3. 3n#7T # c^ ^i wf>K ^ 

arq^ cfT4 # ^ arr^nr # ^ ^ qr?^ q^ ^q#qT ^fi 

ap# qs^qiRql q^ qro ^ qi?? ^ ^?T#qT I 

14. Rf^Rki q#^Hi #irfM qr ^ an#>i, 

aif^rRrqq # fcf^ ^^awft # 3<^Micid apqtq q5t wqqr c^ ^ ^nch^ s^di^ ^ # 
RPlR'^ 3T4n3R # ^rq# Xjq> qr aif^ qqf# % qr apq cqfqdql qr #qt 
I^Tefqp? qq% qj^ qRlRqi qi ^ ^dRlfciqj t^rgqq qR q## I 

15. #^N, c^er, anR’ --arrqtq, arq# f^rf^ ^ ^ ^ ^Ren^ prqH q?^ 

q#qr ar# qs^qrlM # f^. q#1qR q^, qt^R q?^, qf|^ q^^ aft? 

f^'r^i q^rqqr ^ l an^q, an# qiftq? qq^ ^ ##tt ### # aqq ^q q? ^q 
ftt qf^ftf^d cp? qc^qi i 

16. aifi#^ cj)) aft? chi4^41 --(i) areq^r, vaqqtq # q#q^ aiM^H q^^t 

qpft^, qqq aft? ?qFr RPil^d q>#T aft? qqftmdch ai#qrRt £[t?t, anq# # aR^i 
?Tq^ qft, #p# aqqtq # aT#ft?R ft ^aqf^ #ft # ### ^ 

qftq ?pFq, ?I?c|q? # arfllqTft. qfft qft^ f. ^df^Rid f, ft>^fftd f^ ^TTW I 
ft<qci6H qRft qft qqft-'^J# #, qR ft qR qq Iftq aifftq ?)q ft gqq cbi4m<Hq> aftftqq^lt 







[mn—^irig3(i)] 
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o5ff§^ cF^ ^ vjTn?^ I rrs^Tfi" cF>r4'^41 4 ^[?M cf5T4 ^ 

3514, 37^3^ 3ft 37^§!T % ^ftcZI3?lf^ ^ff | 

^ (2) 37^aT, WTRZm: 37f44?Ffr 3ft 3TS3§!crr 35^ I ^J=fr3ft 4, 

^T3^, 37f^^^i«i ^ ^TEZrer^ 35 ^ c^ f^, 343 ^3^1 % 1^*3 4 % Xf3) 

33^ 3 ft Plcitr^d 3>^ I 

17. 3U1^-{1) SITzfm 3R^773^, 37l4r3 ^ 3Tf443R ^ 3>^ I 


( 2 ) SThrlefcp ^ TTcfj |^ 5 i 4 ^T3^, 37i3f^35 ^Tf4f4 c^ 37f44?r3 ^ fc^T 3 

’’FFp 3>^ I 

( 3 ) 314 3113^1 3T 3Tr3fer3> c4 f^Rft 37f443R 4 3ftf 3^ Bt4t # 

3t 3Tf44?T3 3 ft 3TE3573T 3R4 3 Tq 1I 37GT^ 3T 35t4 3RT o3f33, f^Rft 3^3 3r^ <5>t 
3Tf443T3 ^^3f43 35^ 3^7 ft^tt ^f3f43 3rf443T3 4, ^ 31^ ■'33^ ^^ft 

3^'35T f43R f453 f43T, ^^443 3rf443T3 33 334 33 P i MeM, f4Pnj4 ^r3T : 

3^ Wpid 3d44?pr 313 f43 ^ 353 3 ft I^Rft 3lit?I c4 1433 3^ f4>3T 
'33^37 34 y 34t ^13^ 34 44 ^=3f43 3{f44?r3 3ft cTT$t^, ^333 sfR W3 3ft ^3331 4t 
^3TtT4t I 


18. * 10 ! 3 ft MWMI 3rRI“ 3T3 cR^ f4> 3Tf443r3 33 3TS33r 3F f4Pf?^d 3^ cp^dT 

t 14? .f414l^ 313^ 4 33313 3Rr 33 fcRJ 34t 33, E3f4 ^ 3T 3141 ^ 513?r3 

^ f%3 ^n44 I 

19. 3n4t3, 3ri^fcf3j 3 ( 4 (4 4t^ c^ 8rf&4?R c4 cbl4«jTl- ( 1 ) 3Tf43, 

viir^lcRP 31414 3lt^ 4rt c^ 3Tf443T3t 3 ft cni4qif^<Mi, 3 rr 4 r 3 sfR 3331435 31414 ^ ^eq^r 
^ 3I8JNUI 3lt3 Pl^^uj ^ ^5ri4f4%3 3ft W34t I 

( 2 ) 33313, 37r3f43> 'dPild 3f4 4ni c^ 3Tf44?T3t ^ 334^41 33 31^31313 l^r^TT 

33337 4k ^1^ C^ 143 ^3334, 3831^114, 33413, 333l43> '31414 "37 4t^ ^ 3734 

3T144^ ^ '3337, ^ ■^31331 I 3Tl443r3 ^ 334^41 4, 3r=3 3141 ^ 3T8T ^ oLj[^41 
4t 44 37f443R 4 \?3f^l3 4 3fk 3Bf 3^7 1414333 14^3 33 4, 3FT 4t dl^ld 1437 I 

33Tf^, 33313 ^37 37^3^, 3Tr4f43> 31414. 37144313 33 '31^. 334^ 3ft ^ 4l4 
3^313 ^ 37 e'WiaR 344 I 334^41 3 ft 571431, 57r43> 3 t1443R c4 3 ^ 373 , ^3 

334373735 37l4^r4 c^4t3 3^357? 34 37337143 3ft 3TT44t I 


/.' /. 






10_ THE GA2:ETTE OF INDIA: EXTRAORDINARY TPaktII-—Sbc3^ 

( 3 ) ^ 3THfr^ vSIHT ^ 

cfTrf WOT : 

(1) wdt ftrl 'HPiRi ^ IRT pRRT Rc^ 3iRi^;fH ^ 

sfk WR w ^ ^ ^ cprd! ^ ^ ^ 

fuT^d ^ 'dt f, >frf^ ^ |^^^ ^ ^ 

^'ET «md ^ d ■^ffper t, c^ ^ srpn ^ 

^ff wr I 

(ii) wdt ^ cfr frf^ f^Rd ^^iPri 3iMot ^ fvJRR^ 

^ J i u f ij^ra 3ITOW ^ ^t, ftRd ^ wjfS 1 7 ^ srf^r^YR 

d Jfuriji^ ^ t cfr ^ ad^r^OT ^ stsetott chht 3TS2t^ *2n czrf^^r, sd^JcTOT ^ 

^ 5 ^ 3f^ ^feddcl 3d^lcr?FT 7 ^ ^ ^ OTT ftfRd ^ WI PlOT I 

(iii) wdt d? 3?MOTt ^dt cbi4cii^ ^d^rfe ^ ^d^ in^ 

3ift(^Rad ^ vsmpft ^ ^ cf>rdfdt ^ st^riot dt sjk ^ 

ad^r^YH d ^^d^ wdt ^rc^ ar^dt^ dt cpww 1 wr arjdrfer cpid^ 

id^ ^?J£RT ^ 1^ STFfHT ^ 'OT^I ^ W^dt I 

20. andr^ 3dR ^ ^3tdt, 1%W ad^ f^^Widr ?i%^n-(i) andHT 
^ ^ atR eh ^ dr wdr ^ fd^ oti ^ 

3 mfr=fT d) ^Jirdr d ^ ^ fd^ vsndd, ?RTdd 5000/-'^ ^ anfd^ 

oilfid^ld ^ ^ WT d gRT ^ I 

( 2 ) amfr^ ^ cbdxiiRd) ^ d^dr, Hvsr^fM atk ^rdr ^ ^TdldH ^ 

vMiMMd: cbdx?iRdt ^ fe ^3Td d> Hieim ^d ^ arFfr^r ^ ^cn^ ■m ^aidr d dr 

^Ri 1%^ vjfn^ I 

( 3 ) aTRfni ^ wmm^ (aRitcT fdf^’, ‘iiididt^r fdf^’ afk 

‘WR^ afR yc^ tdRr’ ^) ^ ^ w airdRi ^ fdfWr ^ ftfdsnd cjRd ^ 

^ 3WB^ ^ f^ ^ I^Rdt ai^ did d ^TRd ^ an^ : 

(ef>) ^ fd^fjier ^ ^ ^>T ^ i,oo.ooo/-^o OTf w? dr ard^ 
i dt fdd^ (dr^) irt ^ ddr t%dt ai^ adid5kr gfRT, ^ fef^d d f^dt 
and?r ^.Rm-^OTEi m wwr? §rt f^ wr^rf^ 

vsndd ; 



I 
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(^) v5|^ ^ ^ Ijc«7 1,00„000/-^ (^ ora ^ 3?^Tflr^ t ^ 

q>l4Mlclcr> ^ ^i4mIcH<^ §RT HHRRce ^ 

^ cF5t % pp^) ^ dHt ^ ^ 1^ 

3fk 'tidipcpiy ■ZJT 'Hdl^ct7|>i gRT HinPlR^e fcp^ 3RT '^mj od^TcPT^t' 


(4) 3TRfm ^ sm ^ >3Pd^ 1%^r^r # wn^ sftr ^ ^ 

^ SRH gj^ ^ 3 tp4pt ^ adJfer i 

21 . 3 rFdN ^z^^f ftnj artfii?T «pr ^rfiPren alk ^ «r crt, xsfri^ ira>R 

artflfRT ^ ♦, fiftyn- (i) ^»TRd^- ^ ^ ^ 

^TfcfjR §Rr ai^idfer ^5 p?i ^t^g<j3d fm m a^^^Rid ^ gfHf 

^wm, iTFfr^ f%{& wgr cryi fcp ^ ^^^rrr i 

^ ftPi^*it c^ ^ ^ Prf^ ^ 3 TOT^ ^T%cr arnftn g>T 

^PT^iT epT, 'd«iffeJd "^ardf ^ ^fgRi ft^gr ^npir l 

( 2 ) 3 TP^m, sd^chiRdt sn^d^T c^ ^ ^ 3 ^ ogzR c^ 

^«iPT w PiRi4i ^ >yqff%^‘ ( 1 ) ^r 3 i^^jf%RT fcdt ^ 

rnr^ -m gg^ ^31% 'Ra^ ^ Icn? yrf^d ^ 1 

{ 3 ). f^-jrfcrf^ ^ ardt ^ ^ ^?Tg54t, 5 ?^ wSw^ 

3Tflr^f>i^ ^ ^ P 1 P 1 T 1 >3RT^ ^RPiR^e adtrc??!^ gft ^ 

^ I 


( 4 ) •q>i44icicf5‘ arflTcpT^. >3^^ ac^i4i[^d ?iR^4i c^ ^^^?R; ^ 

WRT cf5^ ^ 1^5# adi:ic^ g^ ^ ^ 5000/- ^ ^ epT g^ 

3iiiqm ^ "^fpr 4 3fl^qi4 g?^ >d45j|i i ^ 3T%g^ aTP^TgrET gft gf 

t, 3?ir^fPT gfRT RPiRoc 5IW # n^Rtct g>t aft? ^ ^ c^ f^, cgfg^J i d 
m ^ ^rRgpft ^1 

22. ^ 1^ ^ uiRT- (1) ^ gTptqrcigr a#g 5 T^, ?twr ^ m ^ 

andt^T g>t mf^ aft? ajy ^ gr 

( 2 ) g>i4M(d<i5 a(f^g>i'^ m ^ ’ axi>^g i 41 ^ ^ 

^ ajg ^ grgyH §i?r; ?r?fg it?t gg ?pgg? f^ ' f^gVi ^ 

jT^gpT gw g)?% f^ RrUrat 

f arra^ gft' 
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(3) 3Tfem^, ^ ^ cfm 

■4^, vit gntt ?n airam gRT xsmj, ^zir g, 

Ji5wnrTT I 

(4) *1441^=0 3#gjTlt, ^yglihK ^ TRPRt % 3TRf[g gf^ 1%flRff # 

^ %1T gij sra g5( ^ ^ PiPi^jg gR^t ^ ai^ if ^ngrt^ 

^nf!psm, ^48 ti a?mft^ ^ 3?4t^ f%g^ 3jk 31^ 

amimaflRar^^OTHfimMgRiafi^an^aftyaH^^a,^ 

t I 


23. fitflg 9ri^- amit^, ;?rns^ ^ ^ ^ ?ftw af^f Me? cRjt gsRrri4 

#tf^ am% arilmfM a?m?Jra> fJttfhj ?if^ 

557 ^«<ii I airirPT, gg gR% ^ if % 4 Tri g^g i , aiftra^rfM gRi 

w ^ jRfT’T ^ f, arr^ tp4xiiR4'i ^ gFfefg s^ ftPra gug^H 

mg ggi gg^ir 1 * 

24. ggiuiljbxui ,,fJrt?rai aftgggji^BRi^ftnjgn^gi^, OT^tanftga 

ravpsm Jmroit ^ trirt- (1) arotg, gg> gr arfllcfT ^ ggi unch>!» i ^gfJtfM gjt 
%gt aft ?gFfr ^ ;3^q,ggif gi\ g, ^ if ^ gi 1^ gigtlitg c^ 

ggggt gjt, isiiql ngrom g^t ai# gR%, g41*iui gR% gj^ f^t|| . g,^ | ^ ggi u i lgiiu i 
RnWr, ^ ggr ^ arg^ ^ aft arraVg gRr ^RgjR ^ ij4 agjgfgg ^ ^gi^t gr 

^ ^ ggg-ggg xr gp,^ aj^OTf JRRm Jigig 

c4f g?rT # ^ jmmg, gw ^ a?^gR ggsg if ^ I gRtifrg 

m t^ gaiq, aggfg gnr, bwr c^ ij^ ai^gtgg ^ ggg.ggg, g^ 
airg^ I . ' ' 

JPTRftgRnr gfitfcT, gg4 'Hq'tgl a>f ^fRsgr ^ ftar^ gifift angtg grgif 

H^cRT' gRgr affg gg^ ^ gg? ^ gfgqgj ^ gjg if %gf gg,^ I 

, ^ SWRft^gil iilgfd, ggiRg^ gff giT^ gR% ^ f^ ^ ^ ^ 

tsfr arg^- fMg ggnsgsR ^ agg^t ^ w-ggg gg arnfm gRr argg^fer ^ 
agg 1 ' -^ 

(25. <HRiF- aggtg, fSRRg; ^rgggiait ^ ggg if c^jjlg gwR gr gag g ^gxR ^ 
araRlc^tg gr ggtgiRgf gff gang gfg g^ gr gg^ gggj ai^ gg ggggr 

^ # ftnj airg^g gRI gff g^ gfJrfM ^ ^ ^ grf%gg a#^ ^ ggf^g 

gg% ai^g ^ g^ I gggfg^ ^ a m igcbOg ajfgggf gif grar g% aitg 
^g^afhr^?Rff^ at^afr gqgiR^ aj^gfgg aggfggRT 
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i MINKTIRY OF MEDIUM, SMALL AND MEDIUM ENTERPRISES 

NOTIFICATION 

New Delhi, flue 31st October, 2007 

G S.R. 688(E).—^In exercise of the powers conferred by Section 27 of the Khadi and Village Industries CYjmmission 
Apt, 1956 '61 i)f 1956) the Conimission hereby makes, with the previous sanction of the Central Government, and in 
supeirsessic n of the Khadi and Village Industries Commission Regulations, 1958, except as respects of things done or 
omitted to >e done before such supersession, the following regulation, namely :— . 

1. Short title and comnutnient.-~^l) These Regulations may be called the Khadi and Village Industries (Ibmmission 
Regulation i, 2(X)7. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions. —^In these regulations, unless the context otherwise requires : 

(a) “Act” means Khadi and Village Industries Commission Act, 1956 (61 of 1956); 

(a a) “Appointing authority” means an Appointing authority as defined under clause (a) of the Regulation 2 of 
the Khadi and Village Industries Commission Employees (Classification, Control and Appeal) Regulations, 
2003; 

(t) “Board” means the Board constituted under Section 10 of the Act; 

(c) “Chairman” means the Chairman of the Commission; 

(c) “Chief Executive Officer” means the Chief Executive Officer appointed under clause (c) of Sub-section (2) of 
Section 4 of the Act; 

(«) “Commission” means the Khadi and Village Industries Commission, constituted under Section 4 of the Act; 

(f) “Government” means the Central Govemraant; 

Of) “Head of the Office” means an Officer declared as such by the Commission; 

0;) “Rules” means The Khadi and Village Industries Commission Rules 2006 made by the Government under 
Section 26 of the Act; 

00 “Zonal Committee” means the Committee constituted by the Commission under Section 12A of the Act; 

(i) Words and expressions used but not Defined in these Regulations and Defined in the Act and the rules 
made under the Act shall have the same meanings respectively as assigned to them in the said Act and 
Rules. 

3. Employees of Commission : General Provisions.—(1) The Commission may, with the prior approval of the 
Govemme nt, adopt for its officers and employees scales of pay and allowances taking into account the rates fixed by the 
Govemm< nt of India for employees of similar categories. 

(t) The Commission shall have four main classes of employees - Group - A, B, C, and D - who may be further, 
classified nto grades and shall issue orders prescribing duties and responsibilities of its employees from time to time. 

(1) The Commission may employ persons, wherever necessary, on fixed monthly remuneration (including 
allowance s) or on daily wages. Prior sanction of Government in such cases shall be taken if such monthly remuneration 
exceeds R j. 20,000/- per month. 

(1) (a) The Commission may, if it is necessary to do so in the interest of its work, appoint honorary workers on such 
terms and conditions as may be settled by it with the prior approval of Government; 

(b) The Commission may pay to the honorary workers such honoraria as it may think fit: 

I rovided that the prior sanction of Government shall be taken by the Commission where the amount of the 
honorariu n proposed by the Commission exceeds Rs.20,000/- per month. 

(c) The Commission in consultation with its Financial Adviser may fix the grades of the honorary workers for 
the purpo le of the determination of the traveling and daily allowances admissible to the honorary workers, after taking into 
considera ion the social status and nature of duties which such honorary workers may be called upon to perform. 

(5) Subject to the provisions of the Act, Rules and these Regulations, the Commission shall lay do wn the terms 
and cond tions of service of all its employees and honorary workers (others than the Chief Executive Officer and the 
Financial Adviser). Inter alia these terms and conditions shall cover matters such as age limits at the time of recruitment, 
minimum qualifications and experience required in the case of any employees or class of employees, etc. The Commission 
may by oi der in writing, relax any of these terms and conditions wherever it thinks fit if necessary to do so in the interest of 
the work < if the Commission : 









<TOHBtnrW; wqwiCT 


IS 


Provided that nothing in this sub-regulation or any other provision made in pursua^ thereof sW aff« 
reservations and other concessions required to be provided for the Scheduled C^. ^uled Ttitoand ^ 
categories of persons by the Commission, on the basis of the order issued by the Centra Government from time to tune in 

this regard. 

(6) In the case of permanent servants of the Central Government or any State Governing whose service arc 

lent to the Conunission, the terms and conditions of service (uiduding their pay, traveling 

provident fund, leave salary, and pension cemtribution) shaU be such as may be laid down af the time of their deputation to 
the Commission. 


C7) The Commission may grant study leave to its employees in order to enabfe them to tmdertake f»dy ot 
research or to obtain specialized training iin scientific, technical or economic subjecte ^nnccted with the work of die 

Commission, subject to such terms and coriditions as may be prescribed by the Comaassion. 

^ The Commission may, with the prior approval of Government make regjjlfttipns regarding; 


(a) The grant of gratuity to its permanent servantsj 

(b) Medical ad to be given to its employees from the funds of the Commission; 

(c) The institution of contributory provident fund for the employees; and 

(d) Conduct and discipline of its employees and appeals firom orders in relation thereto. 

4. Certificate of Health.—<1) Every en^loyees of the Commission Shall produce a medic^ certificate of hwlA 
from such authority as may be prescribed by the Commission from time to time. Such certificates shall be produced withm 
one month from the date of appointment. 

(2) The Commission may for sufficient cause extend the period within which the medical certificate has to be 
produced. ■ 

(3) The Commission may, by order in writing, waive the condition regarding the productmnof iMalth certificate 
altogether in special cases if it deems it necessary to do so in the interest of the work of the Commission. 

(4) An employee discharged due to inability to secure the necessary medical certificate shall not be re-cn^loyed 

under the Commission without producing such a certificate by him in advance. 

(5) A fresh certificate of health shall not be required if a discharged person is re-«^loyed under the Comatisrion 

within six months of the date of the certificate produced during the previous period of service. 


5. I'robation, Trial period, ConiIni»tloB«idS«5»«iwmawitioo^(l)^®*^^3*®® ofti» ConBBisMOlMiecruitM 
against permanent or temporary vacancies shall be on prob^ron br trial period lespectiv^y foe swell parimte as ^y 
sp^ified in the guideUnes issued by th6 Department of Personnel and Trainwg(DOPT), Covenant ^fridm from bme to 
time. Such period of probation or trial may be extended by a maximum period of one year in mdiyid^ cases by the 
Appointing authority if he considers it necessary to do so. 


(2Xa) After satisfactory completion of the trial period employees will be continued in the temporary posts. 

Employees recruited against permanent vacancies will be confirmed therein after satisfiictory conviction of 
probation, provided that the employees have passed the prescribed Hindi Examination. 

(3Xa) Except as otherwise provided in this sub^regulation, every employee of die Gomaassion (other than an 

honorary worker or a Government Servant) shall retire on the day'hc attains the age of rixty years. 

(b) Notwithstanding anything contained in clause (a), CoB^wion sh^, if it is o| opimon that jt is fo 
pubUc interest to do so, have the absolute right to retire any en^loyee by givmg^^Wmnqtot^iiOtlete ^^t^^ondis 

in writing or three months pay and allowances in li^ of such notice; 

(i) if he is Group - A or Group - B service or post and had entered die serriew before 

attaining the age of thirty five years after he has attained tbe age of fifty years; 

0i) in all other cases, iffier he has attained the age of fifty five years; ^ 

Ciii) any employee of the Comimission may by giving notice of itot less dian d^ months mating 

/^pointing authority, retire from service of the Commission after he has attmned die agp of fifty years if he 
is in Group-Aor Group-B service or post and had entered the Commission’s service before attaining die age 

of thirty five years and in :all other cases after he has attained the age of fifty five years: 

Provided that it sliall be open to the Commission to withhold permission to an employee under 


suspension who seeks to retire under this clause. 
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(iv) i Guiding factors for invoking provisions of regulation 5(3) (b) (i) and (ii): 

; (1) In every case where it is proposed to retire a Commission’s employee in exercise of the powers 
conferred by sub-paras (i) and (ii) of regulation 5(3) (b) ibid, the Commission shall record in each case 
its reason, that it is necessary to retire the Commission’s employee in pursuance of the aforesaid 
< regulation in the public interest. 

I (2) While the review should be made on an assessment of the entire service record of an employee, no 
employee should ordinary be retired on the grounds of incompetency if his service during the preceding 
five years, or where he has been promoted to a hi^er post during that 5 years period, his service in the 
i higher post, has been found satisfactory. 

(3) No employee should ordinarily be retired on grounds of incompetency, if, in any event, he would be 
retiring on superannuation within a period of one year from the date of consideration of his case. 

!(4) When representations are received against premature retirements, final orders on the representations 
shall be passed only after obtaining the approval of the Chief Executive Officer and the Commission. 

'(5) The three months’ notice referred to in regulation 5(3) (b) (i) and (ii) may be given before the 
Commission s employee attains the specified age or has completed thirty years of service but the 
retirement should take place after the Commission’s employee has attained the relevant age or has 
completed thirty years of service, as the case may be. 

(6) The aforesaid regulations shall not be applicable, 

(i) to retire a Commission’s employee on grounds of specific acts of misconduct as a short-cut to 
initiating formal disciplinary proceedings; or 

(ii) for reduction of surplus staff or as a measure of effecting general economy without following 
the rules and instructions relating to retrenchment; 

(iii) on the ground that the Commission’s employee may not be suitable to continue in his officiating 
post or for promotion to a higher post for which he might be eligible after his attaining the age 

■ of fifty/fifty five years, or completing thirty year’s service, as the case may be. 

k period of trial, the services of a temporary employee may be terminated 

by the Appointjlng authority or an authority superior to the Appointing authority, without notice and without asjugnine 
any reason. ® 

(2) (^^er satisfactory completion of the period of trial, the services of a temporary employee may be terminated 
without assigning any reason by notice of one month or by payment of salary of one month (with allowances) 
jn lieu of notice. 

(3) ^he services of an employee appointed on probation against a permanent post may be terminated by the 
.appointing authority or an authority superior to the Appointing authority during the period of probation 
^thout notice and without assigning any reasons. 

(4) Mer satisfactory completion of the period of probation, the services of an employee in pennanent 
Employment may be terminated if his post is abolished: 

Provided that the services of an employee in permanent service shall not be liable to termination under 
this regulation, so long as any post of the same grade and class or cadre and under the same Appointing 
Authority continues to be held by any person junior to him. 

\ Provided lurther that such an employee may be offered an alternative appointment if vacant, suitable 
to his qualifications and experience and if he accepts that appointment, his services shall not be terminated, 

(5Xa) No employee in permanent service shall quit his service under the Commission without first having his 
ijesignation accepted by the competent authority. 

(b) ^hen, owing to the abolition of a permanent post, an employee in the permanent service of the Commission 

i^discharged from the Commission’s service, he shall be entitled to three calendar months notice, signifying 
the Commission’s intention to terminate his appointment or, in lieu thereof, a sum equivalent to his pay for 
t|ie period by which the notice actually given, falls short of the period specified in Rules. 

7. Tratelling Allowances.—(1) Employees of the Commission shall be eligible for travelling and daily allovrances 
for journeys on j tour or on transfer at such rates and according to such condition as may be specified by the Central 
Government forlemployees of similar categories. 
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(2) The Commission may however, with'th6 approval of the Central Government, vary such rates and Conditions 
for its employees as and when necessary. 

8. Controlling Officer.—(1) The Chairman, the Chief Executive Officer and the Financial Adviser shall be the 
controlling officers in resi»ct of their own travelling and daily allowance bills. 

(2) The C^airmaii shall be the amtrolling officer in respect of the travelling allowance and daily allowance bills 

of the Members of the Commission and the Board. , 

(3) The Chief Executive'Officer shall be die controlling officer in respect of the travelling allowance and daily 

allowance bills of the employees of the Commission and non-officials other than the Members of the Commission and the 
Board. t 

(4) The CSiief Executive Officer may, by order in writing, direct that the powers of controlling officer for the 
purpose of traveling and daily allowance shall be exercisable by any other officer of the Commission provided that an officer 
Is not declared his 6wn contiblling officer. 

(5) Heads of offices wOI be the controlling officers in respect of Group ‘C’ and *D* employees. 

9. Daily Allowance.—Daily allowance shall not be drawn at full rate by any of the employees of the Commission 
for a continuous halt of more than ten days at any one place while on tour: 

Provided that the Cotsumsslon may, by orders in vmting, gntht general or individual exemption from operation of 
this regulation, if the Commission thinks it iiecessary that the C3iief Executive Officers prolonged halts are necessary in the 
interest of the wofk of the Commission: 

Provided further that the Chief Executive Officer may, by order in witin^ grant general or individual exemption 
from operation of this regulation^ If die G.E. O. thinks it respect of the all elhpioyees if prolonged halts are necessary in the 
interest of the work of the Commission. 

10. Advances foC TraVeOiiijg iiiid l)^ily Allowances.-*~The Chief Executive Officer may issue order in respect of 
granting advances to the employees of the (ZOmmission from the travelling allowance grants for journeys which are to be 
performed by them in connection with their oteciai work. 

11.1.eave and lenye Aflowntlces.—-Leave and le^ve allowances of the employees of the Commission shall.be 
regulated according to the rules and orders af fpficable'to the employees of the Government ^o are in receipt of corre^nding 
scales of pay :: . 

Provided that the Commission, may, ^th the prior approval of Government, either frame fresh rules on the subject 
or make necessary changes in the rules and order aforesaid. 

12. Promotion and AdVinnee ltK!rt( 2 iiientB;.^Promotion^^ selections to all the poste and granting higher initial salary 
or sanctioning advance increments subsequently shall be made strictly as per the guidelines issued by the Government of 
India, Department of Personnel end Training from time to time. 

13. Deputation Abroad in Cminec'tidn 'ndth tiie woiicof tile Commissions.—The Commissidn may, with the prior 
sanction of the Government, depute any njefliber cif the Commission or any of its employees to proceed outside India in 
connection with its work. The Commission may issue orders, with the prior approval of the Government regarding the grant 
of fimds to persons deputed outside India. 

-14. Appointmenf Of Cbininitiies and Si^^cOiniiifttees for pm*poses.-^The Cbtnimssion may appoint 

committees or sub-committees consisting of one or more of its members or Of other persons or both, for specitic purpose to 
assist or advise the Commission in complying with any of the provisions of the Act. 

15. Canteen, Ltdich' fiOdm The Commission may. Out.of its funds, provide facilities such as canteens, 

recreation clubs, lunch rooms, ladies rOoitij: and medical aid centers for its employees.’ The Commission may include the 
necessary promion of funds m tlns behalf in its annual budget. 

16. N otice of —(1) The Ghairniefe*'ShiSl decide the date, time and place of every 

meeting of the Commission iuld this be conununicated by the Chief Rcecutive Officer to other members of the 
Commission, including officeis 6f the GoverninOTt, if any, norninated by the Government for 

attending the meeting of be transacted shaH also be supplied to the members and 

other persons aforesaidhyflie Ghi^E^bt^1lVfel3fficer at least in advance. Business other than that shown in the 

list can, however, be transacted tVith tiiepennission of the Chairman. 

(2) The In his ab^nce, the members present shall elect one 

of the members other than theover the meeti ^ 

• ' ... ' 
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17. Quorum.— (1) Four members of the Commission shall form the quorum for meeting of the Commission. 

(2) One third of the members of the Zonal Committee shall form the quorum for the meeting of the Zonal 
Committee. ; 

(3) If at any meeting of the Commission or the Zbnal Committee, there is no quorum, the Chairman or any other 
person pre$i<|ling over such a meeting shall adjourn the meeting to another date and it shall thereupon be lawful to dispose 
of the business at such an adjourned meeting irrespective of the number of members attending the adjourned meeting : 

Provided that the adjourned meeting is fixed for a date not less than seven days later and that all the members are 
informed of jhe date, time and place of such adjourned meeting. 

18. jCasting of votes*— All votes shall be taken by voice or by show of hands unless the Cjhairman of the meeting 
decides that Votes shall be taken by ballot in particular cases. 

19. ^inutes of the Meetings of the Commission^ Committee and Board.—(1) Proceedings of the meeti ngs of the 
Commission| the Zonal Committee and the Board shall be recorded under the general supervision and control of the 
Chairman of| the Commission, Zonal Committee and the minutes of meeting will be circulated to the members and other 
person aforesaid by the Chief Executive Officer. 

(2) i Minutes of the meetings of the Commission, the Zona! Committee and the Board shall be complied and shall 
be placed be^^re the next meeting of the Commission, the Zonal Committee or the Board, as the case may be, forconSnnation. 
The minutes iof the meeting shall inter alia, show the names of the persons who attended such meeting and the decisions 
taken thereat^ The Chairman of the Commission, Zonal Conunktee as the case may be, the Board of the meeting shall sign 
the minutes,j after they are confirmed. Copies of the minutes shall be forwarded to Central Government by the Chief 
Executive Opcer, after each meeting. 

(3) ■ Summoning and holding of meeting and the conduct of business of Standing Finance Committee. 

(4X^ The date, time and place of every meeting of a Standing Finance Committee fixed by its Chairman shall be 
, communicated by the Secretary to the Committee to all members of the Committee including ex-officio 
j members, together with a list of business to be transacted at the meeting and no' business which is not 
shown in the list, may be transacted except with the permission of the Chairman of fte Committee. 

(ii) ■ Two third of the members of the Standing Finance Committee shall form a quorum for a meeting except at an 
j adjourned meeting for which no quorum shall be necessary. If at any meeting, there is no quorum, the 
, Chairman or the person presiding at such meeting shall adjourn the meeting and fii any other time on the 
: same or another day for the adjourned meeting. 

(iii) I The proceedings of the meetings of a Standing Finance Committee shall be recorded by the Secretary to the 
i Committee who shall also compile the minutes of each meeting and get them approved by the members 
j present at that meeting. Copies of the minutes thus approved shall be placed before the Commiission for 
I information. 

20. Procedure for Payments, Deposits and Investiments on Behalf of the Conunission^l) All payments other 
than paymen s relating to salaries, wages and allowances by or on behalf of the Commission shall be made by cheques 
drawn agains t the current/savings accounts of the Commission; payment in respect of individual claims not exceeding 
Rs. 5,000 maV however be made in cash. 

(2) I All payments relating to salaries, wages and allowances to the employees of the Commission shall ordinarily 
be made through the Bank Account of the employees or by cheques drawn against the current or savings accounts of the 
Commission, j 


(3) : All cheques drawn against the current/savings accounts of the Commission (i.e. ‘Khadi Fund’, ‘Village 
Industries Fuj id’ and “General and Miscellaneous Fund” account) and all orders for making investment or for the wiithdrawal 
of the same o r for the disposal in any other manner of the funds of the Commission shall: 

(a) ; be signed by the Director (Accounts) or any other Officer as may be nominated by the Financial. Adviser 
■ from time to time by an order in writing when the value of the cheque drawn does not exceed Rs. 1,00,000 
; (Rupees one lakh only); 

(b) j signed jointly by the Chief Executive Officer or any other Officer not below the rank of a Director (other than 
,■ the Direc of Audit) nominated by the Chief Executive Officer and the Financial Adviser or Jiny other 
I Account Officer, nominated by the Finandal Adviser when the value of the cheque! exceeds Rs. 1,00,000 
; (Rupees one lakh only). 

(4) i Placing of moneys belonging to the Commission in fixed deposits and their investment or disposal in any 
other manner jshall require approval of the Commission. 







21. C!iislDdy of Mmiey reqairedlor Cmitnt QwMHMoaaad J&mrtmiKUtf laosey — 

(1) The Commission shall maintain bank accounts under three heads (Khadi Fiind Account, Village Industries F^ind 
Accoimt and General and Miscellaneous Fund Account)*ih the Reserve Bank of India and its branches or with any other 
Nationalized Bank or Schedided Bank approved by->f!w Otn/tanunent. All moneys of the Commission with the exception of 
petty cash of funds kept at deposit in accordance wi^ these reguletions shall be paid, into the re^>ective ^d account. 

(2) The Commission may authorize any of its d£B<{ers to maintam a st^nrate current or savings accounts in any 
of the Banks referred in for dq^qsitu^ funds placed at its di^sal in connection with the work of the Commission. 

(3) The petty cash, required for meeting current ei^nditure shall'be in the custody of the Chief Executive 
Officer or an officer nominated by hihi in ytnitin^ in this behti^. Tte Commission may dedde the amount of ^ petty cash 
thus maintained from time to time^ 

(4) The Chief Exeadive Officer may advance as imprest small amounts ofmoney not exceeding Rs. 5,000 in any 

one case to any of the officers for incurring pitty expenditure within the powers dele^Ued to them. The ofSces to whom 
such amounts are advanced ^all be pentomiiiy resftonsible'foif the iBecurityimdflc^midmttihmg^^ in the form 

specified by tlie Commission. 

22. Maintenance of Account8.>-<l) Thb Dual Exq^ve Officer ttSll maintain or cause to be maintamed an 
account of receipts and expenditure of the (3omxms»on, ll^hem^^tocified fc^ the Govarament^ 

(2) TheOiief Executive Officer idiaipie respomble for ensuring that no expenditure is made from die funds of 
the Commission unless provisions for such expendituie has been made in the budget filter due appropria^n made by 
Parliament by Law in this behalf and funds are available for inairrmg.the expend^ure. 

(3) The Chief Executive Officer shall also prepaie or ca^ to be prepifed sudi statemeints of accounts and 
records and subsidiary accounts as may be required by the Government or by the Co mmissin n, from Hma to time. 

(4) The Chief Executive Officer shall, in ccmsultation with the Financial Adviser, ccmduct necessary internal 
audit of the expenditure made out of the funds of die Commission in order to enaure that die expmdititre wincoer^ striedy 
according to rules and regidations under the Act and in accordance widl the orders and iastmetions issued by the 
Commission and other competent authorities from time to time. 

23. l^nandal Powen—The Commission may delegate necessary financial powers to its officers for ensuring 
expeditious disposal of work and smooth and efficient functioning of the organization. The Oommisskin xu^makc suitable 
rules in this behalf for the guiduice of its staff in order to ensure that these powers are judiciously used by the officers 
concerned. 

24. C^rdficatfam committees and the Forms of Certificates of Genoliienett of K3iadi ^c., to be Issued by theiiL— 

(1) The Commission shall ^ipoint one or more Certification Committees wdiich shall grant certificates to producers of or 
dealers in khadi or the products of any village industry, in accordance with'certification rules for issuance, renewal and 
validity of Khiqdi certificate and such instructions as the Commission may issue fiom time to time for Idiadi of the products 
of any village industry with the prior api»qv|d of the Government.- Every mich cettificate in the case of Khadi shall be in the 
form as per Annexure>I. Foms for VMli^e bi||Mry pfoihids wtil time with-the prior appfoval of the 

(2) A Certification Committee ishall consist of such number of members as the Commission may think fit to 
appoint thereto, and one of them shall be ^qpointed as the Chairman of the Committee. 

(3) A Certification Coinmittee ilip levy fees for issue of certificates at rates that may be approved by the^ 
Commission from time to time in consultation^ll^ its Financial Adviser. 

25. Advice.—The Commission may seek advice of non*official penensor oqifaQrees of the Ceitiral Government or 

State Government in regard to specific pioiblons or may request them to attend certain meeth^ of the CosBsission, the 
Board of Committees appointed by the Ghmmissiqn for having the benefit bf their ex^rtence. The Commission shall pay 
traveling and daily allowaitoes to such nonnifficw persons at tiie rates and according to such ccmcMt io ns as may be 
specified by the Commission with the prior approval of the Government Until such rateshnd conditions are ^)ecified by tiie 
Commission, the non-official persons shall draw traveling and daily allowaitoes at the rates and emditions^^emfied by the 
Government for its. employees of correspontShg ^dcs. The traveling and daily allowances of tito offic^ would be 
governed by tiie rules applicable to them asi such officials. ^ 

[F.No.4(97)200&-KVI-I] 
SESH KUMAR PULIPAKA, Jt Secy. 

Note: The Principal Regulations dated 9th September,1958 were published in Section 3(i) of Part-U of Gazette of India 
No. G.S.R. 801 on 13th September, 1958 at Bombay. 
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ANNEXORE 


Evohitio; 


I (See Regulation 24) 

ion/^velopment of Vastra*Sawavkunbaii, Cotton, Woollen and Silk Khadi and Implements and for the sales of 
I Khadi ln^)lenients and Vill^e Industries products: 


Certificate 
Validity dat^ 
(If it is not c| 
Name of Ce^ 


of CJertificate: 


mcelled in between) Date:. 
tificate receiver:. 


And Full Address :. 


Approved 


■rolution/Development: ' 

Sawavlamban Khadi..U. 


Dhandhadari Khadi. 


Implements. 

Village Industries 


Approved s lies area : 

1. Vastragar. 
2 Agency ... 


Lucknow: 


Chairman 
Certification Cbmmittee 
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